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A DIFFERENT BEAT ... Traditional dancers in the Caprivi, 1909.

‘(‘aught between ,
cultures in Caprivi

* WINNIE KANYIMBA

he earliest missionary campaigns

in the Caprivi had a low success
rate, and it took until after World War
[ for large numbers of Caprivians to
begin to convert to Christianity. In
time, however, the majority of the
inhabitants of the Caprivi became
Christians and began to include
aspects of Christianity in traditional
ceremonies.

What is of particular interest to
me is the fact that many people of
the Caprivi still held on to their pre-
Christian beliefs and continued to
practice their cultural rituals, passed
on to them from previous genera-
tions. For example, it is believed by
many that failure to inform others
about the passing on of a family
member will invite misfortune. This
belief is completely uninfluenced by
Christianity. Consequently, the fu-
sion of the two opposing views has
become the subject of contentious
debate. Lumba Simasiku, a Wind-
hoek resident from Katima Mulilo,
remarked that “as Caprivians we
must choose whether to be Christian
or cultural”.

Pre-Christian Beliefs

Missionary reports revealed the
importance of the role of traditional
healers in the Caprivi. Traditional
healers were consulted as they were
believed to possess special powers of
healing. They were also believed to
have the ability to detect sorcerers,
and it was their job to deflect illness
caused by witchcraft. In unfortunate
cases, accusations of witchcraft were
exploited by anyone with the power
to do so. As a result, many innocent
people lost their lives or were pun-
ished unjustly.

Rituals also formed an important
part of social life in the Caprivi, and
were practised in different social
situations that arose such as the birth
of a child, marriage, and death. For
instance, when a married man passed
on, his corpse was wrapped in ablan-
ket and removed through the back of
the homestead. A corpse was never to
be removed through the entrance of
the homestead. Preservation methods
such as mortuaries were unavailable,
therefore he was buried the same day.
Children were not allowed to watch
while his corpse was carried away,
or while he was buried.

Death affected the entire home-
stead, therefore each individual had
to go through a cleansing ceremony.
As it was believed that elders pos-
sessed valuable knowledge, they
conducted the cleansing ceremony.
They collected medicine from local
plants, which were infused in water.
The infusion was used to cleanse the
entire homestead.

The widow in particular, was
placed in isolation in a hut, where
all her hair was cut off and she was
cleansed. During her cleansing, she
was not allowed any interaction
with the family. After the cleansing
ceremony, the widow was either sent
back to her family, or was married
off to another man. It was believed
that if the cleansing ceremony was
not conducted, the deceased would
return in the form of a spirit.

Inany social situation that arose, it
was believed that failure to conduct
the necessary rituals would result in
bad luck or illness on an individual
or the entire homestead. Although
some practices were modified to
suitemerging modern societies, they
continue to persist in communities.
Due to the influence of Christian-
ity, cultural practices today are ac-
companied by Christian practices.
Memorial services and funerals are
officiated by a pastor and include
scripture readings from the Bible.

Advent Of Missionaries

The earliest contact with mis-
sionaries in the Caprivi was in 1860
— after David Livingstone of the
London Mission Society requested
permission to establish missions in
the area. However, their expedition
proved unsuccessful as many of the
missionaries succumbed to malaria.
The Paris Mission Society estab-
lished missions in 1885 at Sesheke-
Mwandi and in 1889 at Kazungula.
Because these missions were only
established on the northern banks of
the Zambezi River, the Paris Mission
Society did not have a widespread
influence over the Caprivi.

The establishment of the Seventh-
Day Adventist (SDA) mission in the
Caprivi was linked to the desire of
Chief Chikamatondo (chief of the
Masubia) to have schools in the area.
After he appealed to the British High
Commission of Bechuanaland in
1920, two teachers from the Seventh-
Day Adventist mission in Zambia
were sent to the Caprivi.

A European missionary of the
SDA, Gilbert Willmore, arrived
in 1921. He established mission
schoolsinlocal areas, which attracted
many students, and therefore many
new converts. The SDA mission
introduced a strict sense of moral-
ity, particularly with regard to the
behaviour and traditional apparel of
the Caprivi. Due to lack of financial
support, mission schools were closed
in 1943.

The South African Commissioner
in Katima Mulilo, Major Trollope,
made arequest to the Roman Catholic
Church in Zambia to start a mission
in the Caprivi. The approval of the
request resulted in the establishment
of a Roman Catholic mission and

schools in Katima Mulilo in 1944.
The Dutch Reformed Church of
South Africa established missions
from 1958, resulting in the emer-
gence of various local churches.

Conversion To Christianity

When the mission schools of the
SDA were closed, local teachers
who were exposed to its teachings
continued to preach the Gospel in
their areas. Joel Mwilima worked in
the districts of Kanono and Linyanti,
Dickson Mutabeleziin Sangwali, Da-
vison Mubonenwa in Katima Mulilo,
and Mixon Fwambi in Luhofu.
Mwilima was the first to be ordained
asapastorin 1961. The other teachers
died before they could be ordained.
Libonina Lee Mubonenwa (son of
Davison Mubonenwa) was ordained
as a pastor in 1969, and worked
in the Kanono area. Through the
churches they established, these men
contributed to the high success of the
SDA mission in the Caprivi, as many
followers became strong believers
under their guidance. Only a small
number of people attended churches
established by the Roman Catholic
and the Dutch Reformed Church.

The SDA church views Saturday as
the Sabbath, therefore it interesting
to note that the word for Saturday
in Silozi, the lingua franca of the
Caprivi and other local languages is
Sabatha, most probably derived from
the word Sabbath.

Looking Forward

Through attendance of mission
schools, the vast majority of people
in Caprivi converted to Christian-
ity, and therefore adopted many of
its ideals as a way of life. However,
it has proven an impossible task to
divorce Caprivians from their own
cultural beliefs and ideals. Many
people continue to consult tradi-
tional healers because it is believed
that some illnesses are inflicted by
sorcerers practising witchcraft, and
therefore cannot be diagnosed by a
medical doctor. For some, church
attendance and prayer substituted
the services of traditional healers as
methods to fight against witchcraft.
This points to the fact that both the
cultural beliefs and those of Chris-
tianity provide insight of the way
Caprivians shaped their world view.
The two should be viewed on equal
terms, with equal ability to contribute
valuable ideas.

— Winnie Kanyimba holds a BA
Degree in History and Philosophy &
Applied Ethics from the University of
Namibia. Currently she is the acting
project officer of Museum Develop-
ment at the Museums Association of
Namibia. Winnie can be contacted
via email at tebuhowk@yahoo.com
or wkanyimba @ gmail.com

USAID

FROM THE AMERICAN PEOPLE

The United States Agency for International Development
has several vacancies, details below.

Applications must be submitted electronically by
17:00, October 10, 2016 (Windhoek time)

USAID is seeking energized and innovative Namibians to join its team of develop-
ment specialists. In collaboration with the Government of Namibia and other pub-
lic and private organizations, USAID oversees and implements PEPFAR HIV/AIDS
development activities in Namibia to address HIV/AIDS. These positions require
applicants that are highly motivated, team players and able to work in a fast-paced
environment.

The complete position descriptions listing all of the duties and responsibilities
may be obtained on our website: http://windhoek.usembassy.gov/about-us/
job-opportunities.html

1. EPIDEMIOLOGIST/DATA ANALYST: One full-time position in Windhoek
The Specialist works closely with staff at USAID and the PEPFAR interagency team
to provide sound data management and analysis of the HIV/AIDS and TB program
in Namibia. The program is complex and requires in-depth analysis to assure that
USG and GRN goals and objectives are achieved in an integrated manner. The
Specialist's work will be primarily in three areas: data management and analysis;
reporting and capacity building; and activity management.  The minimum require-
ments are a Bachelor's Degree in statistics, biostatistics, epidemiology or other
equivalent job-related field and 5+ years of professional-level experience in applied
mathematics, statistical data management, management of strategic information,
using advanced monitoring and evaluation (M&E) systems.

2. ADMINISTRATIVE AND MANAGEMENT ASSISTANT: One full-time posi-
tion in Windhoek

The Office Management/Administrative Assistant will provide administrative, man-
agement and logistic support to USAID/Namibia’'s Health and HIV Office. S/he will
handle administrative and office management tasks to ensure the efficient func-
tioning of the Office in order to achieve USG and GRN goals in HIV and health.
We require a self-motivated individual with excellent interpersonal skills to manage
interal/external communications, create and use electronic office management
tools, manage and support time/attendance and travel planning, plan and organize
meetings and conferences, and maintain filing systems. The candidate must pos-
sess good judgment, be able to work independently, be extremely organized and
able to prioritize and manage a variety of tasks. S/he must have excellent customer
services skills and be a team player. The minimum requirements are completion
of secondary education and 5+ years of progressively responsible experience in
secretarial, clerical or administrative work.

3. REGIONAL ADVISOR FOR HIV CLINICAL QUALITY*: Two (2) full-time
positions based in Oshakati; One (1) full-time position based in Rundu

The Regional Advisors for HIV Clinical Quality serve as field-based site quality and
monitoring specialists. The Regional Advisors plan, initiate, conduct, evaluate, and
coordinate HIV/AIDS and TB program quality assurance (QA) to the implementation
and monitoring of activities. They will collect data and analyze results to inform
decision making and program improvement. The Regional Advisors are expect-
ed to travel 50%-75% of the time within the region of assignment to engage with
and provide on-site QA and quality improvement (Ql) guidance to clinical facilities,
implementing partners, and communities. The Regional Advisors will also travel
regularly to the USAID Windhoek office. The minimum requirements are completion
of a clinical degree or the local equivalent (e.g., nursing) and 3+ years of job-related
experience in direct clinical program management and monitoring/evaluation of ac-
tivities through M&E systems.

*Note: The Regional Advisor positions are two-year positions, with an option to ex-
tend based on available funds and performance.

4. PROJECT MANAGEMENT ASSISTANT (HEALTH): One full-time position
in Windhoek

The Assistant provides program, project, data and budget support to one of two
technical teams in USAID Namibia's Health Office. Responsibilities include a varie-
ty of tasks around project management, including monitoring and tracking budget
and program progress and administration/logistics support, including drafting cor-
respondence and documentation filing, developing monitoring schedules for the
team and preparing travel arrangements for the visits. The applicant must possess
good judgment, be able to work independently, be extremely organized and able to
prioritize and manage a variety of tasks. S/he must have excellent customer services
skills and be a team player. The minimum requirements are completion of second-
ary school and post-secondary education/training in administration, management,
business, or similar field. Completion of an undergraduate degree in a USAID-useful
field is highly desirable along with 3+ years of progressively responsible experience
in substantive administrative experience or related work, work with an international
or donor organization, or equivalent work with a private or host-government entity.

How to Apply: Namibian Citizens and Permanent Residents should submit their
application by e-mail to windhoekhr@usaid.gov and assure that the subject line of
the email states the position title for which you are applying. A complete application
includes the following:

(1) a signed cover letter expressing interest in the position, addressed to the Ex-
ecutive Officer, USAID/Namibia, Windhoek, Namibia. For the two-year positions,
applicants must indicate in the first paragraph of the cover letter if they are interested
in placement at (a) Oshakati; or (b) Rundu; or (c) both Oshakati and Rundu. Candi-
dates listing only one location will not be considered for the other location.

(2) a completed DS-174 Application Form. Attach copies of all documentation
you believe are relevant to the position, including your qualifications and proof of
residency. The form is available at: http://windhoek.usembassy.gov/about-us/
job-opportunities.html

(8) acurrent GV

Closing Date: Email complete application package to windhoekhr@usaid.gov by
17:00 (Windhoek time), October 10, 2016. Please note that incomplete applica-
tions, hard copies, or applications received after the deadline will not be considered.

Only short listed candidates will be contacted and there will be a written/computer
test given as part of the interview process.




