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The following vacancy does exist within the establishment of Finance 
Directorate, Namibian Police Force

Post Designation : Commisioner (Director): Head of Directorate
1 Post : Finance Directorate;
  Police National Headquarters,  (Windhoek)
Salary Scale (Grade 3) : N$ 512 809 N$ 544 196 
�+�R�X�V�L�Q�J���%�H�Q�H�¿���W�V�� ���� �1�������������������������S���D��
Motor Vehicle Allowance :  
�&�D�S�L�W�D�O���&�R�V�W�� ���� �1�������������������������S���D��
�5�X�Q�Q�L�Q�J���&�R�V�W�� ���� �1�������������������������S���D��

MINIMUM REQUIREMENTS:

Eligible candidates must:
�‡�� �%�H���D���1�D�P�L�E�L�D�Q���&�L�W�L�]�H�Q��
�‡�� �%�H�� �L�Q�� �S�R�V�V�H�V�V�L�R�Q�� �R�I�� �D�� �%���'�H�J�U�H�H�� �4�X�D�O�L�¿���F�D�W�L�R�Q�� �D�W�� �1�4�$�� �O�H�Y�H�O�� ���� �I�U�R�P��
�� �D�� �U�H�F�R�J�Q�L�V�H�G�� �W�H�U�W�L�D�U�\�� �,�Q�V�W�L�W�X�W�L�R�Q�� �P�D�M�R�U�L�Q�J�� �L�Q�� �$�F�F�R�X�Q�W�L�Q�J�� �D�Q�G�� �)�L�Q�D�Q�F�H�� �R�U��
�� �H�T�X�L�Y�D�O�H�Q�W�� �T�X�D�O�L�¿���F�D�W�L�R�Q�� �I�U�R�P�� �D�� �U�H�F�R�J�Q�L�V�H�G�� �L�Q�V�W�L�W�X�W�L�R�Q�� �S�O�X�V�� �Q�L�Q�H�� �������� �\�H�D�U�V��
�� �D�S�S�U�R�S�U�L�D�W�H���Z�R�U�N���H�[�S�H�U�L�H�Q�F�H���L�Q���D�F�F�R�X�Q�W�L�Q�J���¿���H�O�G��
�‡�� �(�[�S�H�U�L�H�Q�F�H�� �R�I�� �Z�R�U�N�L�Q�J�� �L�Q�� �D�� �X�Q�L�I�R�U�P�H�G�� �H�Q�Y�L�U�R�Q�P�H�Q�W�� �D�Q�G�� �N�Q�R�Z�O�H�G�J�H�� �R�I��
�� �,�)�0�6�� �V�\�V�W�H�P���� �*�R�Y�H�U�Q�P�H�Q�W�� �E�X�G�J�H�W�� �F�L�U�F�O�H���� �3�R�O�L�F�H�� �$�F�W���� �3�X�E�O�L�F�� �6�H�U�Y�L�F�H��
�� �$�F�W�����6�W�D�W�H���)�L�Q�D�Q�F�H���$�F�W�����7�U�H�D�V�X�U�\���L�Q�V�W�U�X�F�W�L�R�Q�V�����3�X�E�O�L�F���6�H�U�Y�L�F�H���6�W�D�I�I���5�X�O�H�V����
�� �5�H�J�X�O�D�W�L�R�Q�V���D�Q�G���R�W�K�H�U���U�H�O�H�Y�D�Q�W���$�F�W�V���Z�R�X�O�G���V�H�U�Y�H���D�V���D�Q���D�G�G�H�G���D�G�Y�D�Q�W�D�J�H��
�‡�� �+�D�Y�L�Q�J�� �F�R�P�S�O�H�W�H�G�� �$�U�W�L�F�O�H�V�� �I�U�R�P�� �D�� �U�H�J�L�V�W�H�U�H�G�� �$�F�F�R�X�Q�W�L�Q�J�� �¿���U�P���� �,�Q�V�W�L�W�X�W�L�R�Q��
�� �Z�R�X�O�G���V�H�U�Y�H�V���D�V���D�Q���D�G�Y�D�Q�W�D�J�H����
�� �%�H���D�W���W�K�H���O�H�Y�H�O���R�I���'�H�S�X�W�\���'�L�U�H�F�W�R�U���*�U�D�G�H�������R�U���'�L�U�H�F�W�R�U���*�U�D�G�H������
�‡�� �3�R�V�V�H�V�V�H�V���D���E�U�R�D�G�H�U���Z�R�U�N�L�Q�J���N�Q�R�Z�O�H�G�J�H���R�I���W�K�H���I�X�Q�F�W�L�R�Q�L�Q�J���R�I���W�K�H���3�X�E�O�L�F��
�� �6�H�F�W�R�U���L�Q���1�D�P�L�E�L�D��
�‡�� �+�D�Y�H���J�R�R�G���L�Q�W�H�U�S�H�U�V�R�Q�D�O���D�Q�G���F�R�P�P�X�Q�L�F�D�W�L�R�Q���V�N�L�O�O�V��
�‡�� �%�H���&�R�P�S�X�W�H�U���O�L�W�H�U�D�W�H���L�Q���0�L�F�U�R�V�R�I�W���Z�R�U�G�V�����$�F�F�H�V�V�����(�[�F�H�O�����D�Q�G���3�R�Z�H�U���3�R�L�Q�W����
�‡�� �%�H���G�L�V�F�L�S�O�L�Q�H���D�Q�G���Z�L�W�K�R�X�W���D�Q�\���F�U�L�P�L�Q�D�O���U�H�F�R�U�G��
�‡�� �%�H�� �L�Q�� �H�[�F�H�O�O�H�Q�W�� �K�H�D�O�W�K�� �F�R�Q�G�L�W�L�R�Q�� �D�Q�G�� �E�H�� �S�U�H�S�D�U�H�G�� �W�R�� �X�Q�G�H�U�J�R�� �D�� �J�H�Q�H�U�D�O��
�� �P�H�G�L�F�D�O���F�K�H�F�N���X�S��
�‡�� �%�H�� �I�U�H�H�� �I�U�R�P�� �P�H�Q�W�D�O�� �R�U�� �S�K�\�V�L�F�D�O�� �G�H�I�H�F�W���� �G�L�V�H�D�V�H�� �R�U�� �L�Q�¿���U�P�L�W�\�� �Z�K�L�F�K�� �Z�L�O�O��
�� �S�U�R�E�D�E�O�\���L�Q�W�H�U�I�H�U�H���Z�L�W�K���W�K�H�������S�U�R�S�H�U���H�[�H�F�X�W�L�R�Q���R�I���S�R�O�L�F�H���G�X�W�L�H�V��
�‡�� �$�O�O�R�Z���K�L�V���R�U���K�H�U���¿���Q�J�H�U�S�U�L�Q�W�V���W�R���E�H���W�D�N�H�Q���W�R���G�H�W�H�U�P�L�Q�H���S�U�H�Y�L�R�X�V���F�R�Q�Y�L�F�W�L�R�Q�V��
�‡�� �1�R�W�� �K�D�Y�H�� �E�H�H�Q�� �F�R�Q�Y�L�F�W�H�G�� �R�I�� �D�Q�\�� �R�I�I�H�Q�F�H�� �P�H�Q�W�L�R�Q�H�G�� �L�Q�� �6�F�K�H�G�X�O�H�� ���� �D�Q�G��
�� �P�X�V�W���K�D�Y�H���J�R�R�G���F�K�D�U�D�F�W�H�U��
�‡�� �%�H���S�U�H�S�D�U�H�G���W�R���W�D�N�H���W�K�H���G�H�F�O�D�U�D�W�L�R�Q���R�I���D�F�F�H�V�V�L�R�Q���W�R���2�I�¿���F�H���D�V���F�R�Q�W�D�L�Q�H�G���L�Q��
�� �6�F�K�H�G�X�O�H���$���R�I���W�K�H���3�R�O�L�F�H���5�H�J�X�O�D�W�L�R�Q�V��
�‡�� �%�H���L�Q���S�R�V�V�H�V�V�L�R�Q���R�I���D���Y�D�O�L�G���G�U�L�Y�H�U�¶�V���O�L�F�H�Q�F�H��
�‡�� �%�H���K�R�Q�H�V�W�����U�H�O�L�D�E�O�H���D�Q�G���H�[�K�L�E�L�W���D���K�L�J�K���V�H�Q�V�H���R�I���O�R�\�D�O�W�\��
�‡�� �%�H���S�U�H�S�D�U�H�G���W�R���X�Q�G�H�U�J�R���3�R�O�L�F�H���V�W�D�Q�G�D�U�G�L�]�D�W�L�R�Q���W�U�D�L�Q�L�Q�J��
�‡�� �%�H���S�U�H�S�D�U�H�G���W�R���X�Q�G�H�U�J�R���L�Q�W�H�U�Y�L�H�Z�V��

DUTIES AND RESPONSIBILITIES

�7�K�H���L�Q�F�X�P�E�H�Q�W���Z�L�O�O���E�H���L�V�V�X�H�G���Z�L�W�K���D���G�H�W�D�L�O�H�G���M�R�E���G�H�V�F�U�L�S�W�L�R�Q���D�W���W�K�H���G�X�W�\��
station, in addition to the under general duties

�‡�� �0�D�L�Q�W�H�Q�D�Q�F�H���R�I���O�D�Z���D�Q�G���R�U�G�H�U��
�‡�� �3�U�H�Y�H�Q�W�L�R�Q���R�I���F�U�L�P�H��
�‡�� �3�H�U�V�H�Y�H�U�D�Q�F�H���R�I���W�K�H���L�Q�W�H�U�Q�D�O���V�H�F�X�U�L�W�\���R�I���1�D�P�L�E�L�D��
�‡�� �,�Q�Y�H�V�W�L�J�D�W�L�R�Q�V���R�I���R�I�I�H�Q�F�H���D�Q�G���R�U���D�O�O�H�J�H�G���R�I�I�H�Q�F�H��
�‡�� �3�U�R�W�H�F�W�L�R�Q���R�I���O�L�I�H���D�Q�G���S�U�R�S�H�U�W�\��
�‡�� �'�H�Y�H�O�R�S�L�Q�J���V�W�U�D�W�H�J�L�F���S�O�D�Q�Q�L�Q�J���S�U�R�J�U�D�P�P�H��
�‡�� �2�I�I�H�U�L�Q�J���P�D�Q�D�J�H�P�H�Q�W���O�H�D�G�H�U�V�K�L�S��
�‡�� �3�O�D�Q�Q�L�Q�J�����G�H�Y�H�O�R�S�L�Q�J�����L�P�S�O�H�P�H�Q�W�L�Q�J�����R�Y�H�U�V�H�H�L�Q�J�����F�R�Q�W�U�R�O�O�L�Q�J���D�Q�G���P�D�Q�D�J�L�Q�J��
�� �W�K�H���D�F�W�L�Y�L�W�L�H�V���R�I���W�K�H���)�R�U�F�H���L�Q���U�H�O�D�W�L�R�Q���W�R���)�L�Q�D�Q�F�L�D�O���P�D�W�W�H�U�V��
�‡�� �3�U�R�Y�L�G�H�� �J�X�L�G�D�Q�F�H�� �L�Q�� �U�H�O�D�W�L�R�Q�� �W�R�� �W�K�H�� �H�[�H�F�X�W�L�R�Q�� �R�I�� �S�R�O�L�F�\���� �R�U�J�D�Q�L�]�D�W�L�R�Q����
�� �E�X�G�J�H�W�L�Q�J�����¿���Q�D�Q�F�L�Q�J�����S�H�U�V�R�Q�Q�H�O���S�U�R�Y�L�V�L�R�Q�L�Q�J���D�Q�G���O�L�D�L�V�R�Q���L�Q���U�H�V�S�H�F�W���W�R���W�K�H��
�� �)�L�Q�D�Q�F�L�D�O���'�L�U�H�F�W�R�U�D�W�H�¶�V���I�X�Q�F�W�L�R�Q�D�O���D�F�W�L�Y�L�W�L�H�V��
�‡�� �&�R�P�S�O�\�L�Q�J�� �D�Q�G�� �L�Q�W�H�U�S�U�H�W�L�Q�J�� �W�K�H�� �3�R�O�L�F�H�� �$�F�W���� �6�W�D�W�H�� �)�L�Q�D�Q�F�H�� �$�F�W���� �7�U�H�D�V�X�U�\��
�� �,�Q�V�W�U�X�F�W�L�R�Q�V���� �3�X�E�O�L�F�� �6�H�U�Y�L�F�H�� �6�W�D�I�I�� �5�X�O�H�V���� �5�H�J�X�O�D�W�L�R�Q�V�� �D�Q�G�� �R�W�K�H�U�� �U�H�O�H�Y�D�Q�W��
�� �$�F�W�V���L�Q���D�F�F�R�U�G�D�Q�F�H���W�R���W�K�H���S�U�R�Y�L�V�L�R�Q�V���R�I���W�K�H���S�R�O�L�F�\���U�H�T�X�L�U�H�P�H�Q�W�V��
�‡�� �&�R�Q�W�U�R�O�O�L�Q�J���� �L�Q�V�S�H�F�W�L�Q�J���� �V�X�S�H�U�Y�L�V�L�Q�J�� �D�Q�G�� �F�R�R�U�G�L�Q�D�W�L�Q�J�� �W�K�H�� �Z�R�U�N�� �R�I��
�� �S�H�U�V�R�Q�Q�H�O���G�H�S�O�R�\�H�G���W�R���W�K�H���)�L�Q�D�Q�F�H���'�L�U�H�F�W�R�U�D�W�H��
�‡�� �(�Q�V�X�U�L�Q�J���W�K�D�W���W�K�H���)�X�Q�F�W�L�R�Q�V���R�I���W�K�H���X�Q�G�H�U�O�\�L�Q�J���'�L�U�H�F�W�R�U�D�W�H���D�U�H���F�D�U�U�L�H�G���R�X�W��
�� �L�Q���O�L�Q�H���Z�L�W�K���)�R�U�F�H���S�R�O�L�F�L�H�V��
�‡�� �&�D�U�U�\�L�Q�J���R�X�W���D�Q�\���R�W�K�H�U���G�X�W�\���U�H�O�D�W�H�G���W�R���W�K�H���)�L�Q�D�Q�F�L�D�O���P�D�W�W�H�U�V���R�I���W�K�H���)�R�U�F�H��
�‡�� �&�D�U�U�\�L�Q�J�� �R�X�W�� �D�Q�\�� �G�X�W�\�� �D�V�V�L�J�Q�H�G�� �W�R�� �K�L�P�� �R�U�� �K�H�U�� �E�\�� �W�K�H�� �,�Q�V�S�H�F�W�R�U�� �*�H�Q�H�U�D�O��
�� �R�I���W�K�H���1�D�P�L�E�L�D�Q���3�R�O�L�F�H���)�R�U�F�H���R�U���V�R�P�H�R�Q�H���K�D�Y�L�Q�J���D�X�W�K�R�U�L�W�\���W�R���G�R���V�R��

BENEFITS

In addition to the salary above, the organization among others offers the 
�I�R�O�O�R�Z�L�Q�J���E�H�Q�H�¿���W�V��

�‡�� �7�K�L�U�W�H�H�Q�W�K���F�K�H�T�X�H���‡�� �0�H�G�L�F�D�O���D�L�G
�‡�� �3�H�Q�V�L�R�Q�� �‡�� �$�P�S�O�H���O�H�D�Y�H���E�H�Q�H�¿���W�V

�,�Q�W�H�U�H�V�W�H�G�� �D�S�S�O�L�F�D�Q�W�V�� �Z�K�R�� �P�H�H�W�� �W�K�H�� �D�E�R�Y�H�� �V�W�D�W�H�G�� �U�H�T�X�L�U�H�P�H�Q�W�V�� �V�K�R�X�O�G��
�F�R�P�S�O�H�W�H�� �W�K�H���³�D�S�S�O�L�F�D�W�L�R�Q�� �I�R�U�P�´�� ���������������D�Q�G�� �I�R�U�Z�D�U�G�� �W�K�H�L�U�� �D�S�S�O�L�F�D�W�L�R�Q�V��
�Z�L�W�K�� �&�X�U�U�L�F�X�O�X�P�� �9�L�W�D�H�� �D�Q�G�� �F�H�U�W�L�¿���H�G�� �F�R�S�L�H�V�� �R�I�� �U�H�O�H�Y�D�Q�W�� �T�X�D�O�L�¿���F�D�W�L�R�Q�V�� �W�R�� �W�K�H��
�1�D�P�L�E�L�D�Q�� �3�R�O�L�F�H�� �+�H�D�G�T�X�D�U�W�H�U�V���� �3�U�L�Y�D�W�H�� �%�D�J�� �������������� �$�X�V�V�S�D�Q�Q�S�O�D�W�]�� �R�U�� �K�D�Q�G��
�G�H�O�L�Y�H�U���W�K�H�P���W�R���W�K�H���1�D�P�L�E�L�D�Q���3�R�O�L�F�H���)�R�U�F�H���5�H�F�U�X�L�W�P�H�Q�W���2�I�¿���F�H���D�W���W�K�H���&���2���%�H�O�O��
�D�Q�G�� �/�D�]�D�U�H�W�W�� �6�W�U�H�H�W���� �$�X�V�V�S�D�Q�Q�S�O�D�W�]���� �)�R�U�� �H�Q�T�X�L�U�L�H�V�� �F�R�Q�G�X�F�W��Commissioner 
�$���� �.�D�V�K�L�K�D�N�X�P�Z�D�� �D�W�� ������������������������ �R�U���&�K�L�H�I�� �,�Q�V�S�H�F�W�R�U���$���� �1���� �7�Z�H�X�P�X�Q�D�� �D�W��
������������������������ closing date 29 th���0�D�\������������

NB:  �6�W�U�L�F�W�O�\���H�Q�V�X�U�H���W�K�D�W���D���F�R�Q�¿���U�P�D�W�L�R�Q���R�I���S�U�R�E�D�W�L�R�Q���O�H�W�W�H�U���L�V���D�W�W�D�F�K�H�G���W�R��
�W�K�H���D�S�S�O�L�F�D�W�L�R�Q���I�R�U�P���D�Q�G���D�O�O���I�R�U�H�L�J�Q�H�U���T�X�D�O�L�¿���F�D�W�L�R�Q�V���V�K�R�X�O�G���E�H���H�Y�D�O�X�D�W�H�G��
�E�\���W�K�H���1�D�W�L�R�Q�D�O���4�X�D�O�L�¿���F�D�W�L�R�Q�V���$�X�W�K�R�U�L�W�\��

DEPARTMENT OF POLICEREPUBLIC OF NAMIBIA

MINISTRY OF SAFETY AND SECURITY

KNOW THE HIStORY

�t�� �1�&�,�,�" �1�&�-�5�0�-�"

In 1995, I completed my doctoral 
thesis, titled ‘The Lost May Day: 

Namibian Workers Struggle for In-
dependence’. In this text, I sought to 
show that the af�liation of the National 
Union of Namibian Workers (NUNW) 
with Swapo, while perhaps assisting 
with the transition of Namibia to in-
dependence, could be a mixed bag in 
the post-independence period. 

Delegating the power to de�ne work-
ers’ interests to the Swapo leadership 
could easily cause con�icts between 
workers and the post-independence 
government, especially where these 
interest groups face cleavages. I tried 
to argue, based on the experience of 
post-socialist states in Europe, that 
allowing the ruling party to run trade 
unions and dictate their agendas could 
lead to the end of organised labour or 
society in general – a major loss to 
Namibian workers.

While I was working on this doctoral 
thesis in the early 1990s, I spoke with 
Andimba Toivo ya Toivo about these 
issues. In my July 1992 interview with 
him, he put the problem simply: “Once 
the trade unions are also down maybe 
when the elections come one day they 
will just say: ‘Ah, what is the point? 
This government of ours is not helping 
us, I am not going to vote.’ Then where 
are we going to end up? So, it needs 
really a lot of training and educating 
our people to understand.” 

Purges And Perks
We see now, that the great Toivo ya 

Toivo understood Namibian workers 
better than I did. The result of worker’s 
disappointments with Swapo-led 
NUNW have led to several crises, but 
it has not led to a collapse of trade 
unions or the society. 

Af�liation with political parties al-
ways spreads its divisions and internal 
struggles inside unions, badly dimin-
ishing their unity and credibility. Some 
ousted NUNW leaders have established 
competing organisations. 

Still, despite several purges of trade 
union leaders and their replacement 
with those loyal to Swapo leaders, 
NUNW has retained a measure of 
healthy support. 

Cooperation with Namibian gov-
ernment structures has produced vast 
improvements in labour legislation and 
real minimum wages have increased 
considerably during independence. 

If we compare the Namibian case to 
Botswana, a nation with similar size 
and dependence on mining, we can 
see that Namibian workers earn more 
and have more say in governance than 
workers in Botswana. 

Still, the reduction in voter turnout 
in Namibia is a fact. Slow participation 
in grassroots work in Namibian unions 
seriously weakens them. Unions have 
in some ways become stepping stones 

to high positions in the government and, 
alarmingly, in business, where trade 
union leaders have accepted invitations 
to become directors creating serious 
con�icts of interest. 

One example is Petrus Nevonga of 
the Namibia Public Workers Union 
(Napwu), who took a strong role in 
failed investment policies of GIPF, the 
pension fund for public sector workers. 
Nevonga was �red but later reinstated 
in his union.

Political Fears
According to union statistics, almost 

half of formally employed Namibian 
workers are organised in trade unions. 
Although the real �gure is considerably 
less, this is more than anywhere in Af-
rica, even beating South Africa, which 
has a strong tradition of unionisation. 

A good organising rate is not only 
due to NUNW efforts, but also to the 
existence of important rival organisa-
tions. The status of public sector unions 
attached to the government is helpful 
for ensuring that both sides of the nego-
tiation table understand the importance 
of independent unions. 

The Trade Union Congress of 
Namibia (Tucna) gathers workers, 
who share the necessity of workers’ 
independence from employers and 
government. On the other hand, unions 
loyal to Swapo, like Napwu, have sailed 
from one internal con�ict to another and 
caused purges inside NUNW as well.

Swapo has always had a very nega-
tive view of strikes; perhaps they want 
to have them forbidden, but they have 
not dared to act on this. This attitude 
has made it quite dif�cult for NUNW 
to accept education and training from 
more experienced Cosatu of South Af-
rica. Cosatu understands that striking 
(workers withholding their labour) is at 
the end of the day the only real muscle 
the workers have. Therefore, wherever 
organisation of labour is allowed, there 
must be strikes – legal or illegal. 

This could be seen in the Ramatex-

strike in 2006 in Windhoek. Ninety 
percent of the workers voted for strik-
ing, which was vehemently opposed by 
Swapo and the union leaders. Workers 
won the strike easily.

Knowledge and practices of the 
South African trade union experience 
came to Namibia in 1996 with the 
arrival of Herbert Jauch. With some 
support from Finnish (SASK) and 
Dutch trade unions, he established the 
badly needed Labour Resource and 
Research Institute (LaRRI), which 
was independent from, but close to 
the NUNW. 

The ably led training and research 
of LaRRI provides unions with a con-
stant �ow of educated cadres capable 
of working at grassroots level. LaRRI 
has also been important in developing 
cooperation among workers’ organisa-
tions all over Africa. 

Support And Strategies
Sharing information, strategies and 

creating international support has al-
ways been a central element in the work 
of successful unions around the world. 

Therefore, Namibia has not followed 
the path of former socialist countries 
in Eastern Europe, where the extreme 
domination of the ruling party made 
trade unions impotent and permanently 
void of all credibility.

To an extent, Namibian trade unions 
might be able to lend support to work-
ers in Botswana, who still have a long 
way to become an effective force able 
to support its members. 

– Dr Pekka Peltola is a writer and 
a retired counsellor for the ministry of 
labour in Finland. He has worked for 
more than a decade with the Finnish 
Trade Union Federation SAK, leading 
its training effort and support of NUNW 
in Angola from 1979 to independence. 
After retiring, he continued writing 
about Southern Africa. In 2017, he 
published ‘Botswana – An African 
Diamond’ (in Finnish). He can be 
reached at peltola.pekka@gmail.com .

STEPPING OUT … Andimba Toivo ya Toivo being presented to the people of 
Kwanza Sul by Hi�kepunye Pohamba in 1984 after Toivo was released from prison.

Trade unions 
	 since independence

MAKING A FIST OF IT … The opening of the Nduuvu 
Nangola Trade Union School, Kwanza Sul, Angola, 1983.

Photo: Pekka Peltola

Photo: Markku Vesikko


