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STEPPING OUT ... Andimba Toivo ya Toivo being presented to the people of
Kwanza Sul by Hi kepunye Pohamba in 1984 after Toivo was released from prison.

Trade unions
since independence

to high positionsin the governmentandstrike in 2006 in Windhoek. Ninety
alarmingly, in business, where trad@ercent of the workers voted for strik-

n 1995, | completed my doctoralunion leaders have accepted invitatioriag, which was vehemently opposed by

thesis, titled ‘The Lost May Day:to become directors creating seriouSwapo and the union leaders. Workers
Namibian Workers Struggle for 4n con icts of interest. won the strike easily.
dependence’. In this text, | sought to One example is Petrus Nevonga of Knowledge and practices of the
show that the af liation of the National the Namibia Public Workers UnionSouth African trade union experience
Union of Namibian Workers (NUNW) (Napwu), who took a strong role incame to Namibia in 1996 with the
with Swapo, while perhaps assistindailed investment policies of GIPF, thearrival of Herbert Jauch. With some
with the transition of Namibia to in pension fund for public sector workerssupport from Finnish (SASK) and
dependence, could be a mixed bag iRevonga was red but later reinstatedDutch trade unions, he established the
the post-independence period. in his union. badly needed Labour Resource gnd

Delegating the power to de ne work Research Institute (LaRRI), which
ers’ interests to the Swapo leadership Political Fears was independent from, but close |to
could easily cause conicts between Accordingto union statistics, almosthe NUNW.
workers and the post-independendkalf of formally employed Namibian The ably led training and research
government, especially where theseorkers are organised in trade union®f LaRRI provides unions with a co

t 1&,," 1&-50-"

unions and dictate their agendas could A good organising rate is not onlytions all over Africa.
lead to the end of organised labour atue to NUNW efforts, but also to the
society in general — a major loss te@xistence of important rival organisa-
Namibian workers.

Support And Strategies

thesis in the early 1990s, | spoke witlfior ensuring that both sides of the negavays been a central elementin the work
Andimba Toivo ya Toivo about thesetiation table understand the importancef successful unions around the world.
issues. In my July 1992 interview withof independent unions. Therefore, Namibia has not followed
him, he put the problem simply: “Once The Trade Union Congress othe path of former socialist countri¢s
the trade unions are also down maybdamibia (Tucna) gathers workersjn Eastern Europe, where the extreme
when the elections come one day thewho share the necessity of workersdomination of the ruling party made
will just say: ‘Ah, what is the point? independence from employers antrade unionsimpotentand permanently
This government of ours is not helpinggovernment. On the other hand, uniongoid of all credibility.
us, I am not going to vote.’ Then wherdoyal to Swapo, like Napwu, have sailed To an extent, Namibian trade unions
are we going to end up? So, it needsomone internal con ictto anotherandmight be able to lend support to work-
really a lot of training and educatingcaused purges inside NUNW as wellers in Botswana, who still have a long
our people to understand.” Swapo has always had a very negavay to become an effective force able
tive view of strikes; perhaps they wanto support its members.

Purges And Perks to have them forbidden, but they have — Dr Pekka Peltola is a writer an

We see now, that the great Toivo yaot dared to act on this. This attitude retired counsellor for the ministry of
Toivo understood Namibian workershas made it quite dif cult for NUNW labour in Finland. He has worked far
better than | did. The result of worker'¢o accept education and training fronmore than a decade with the Finnish
disappointments with Swapo-ledmore experienced Cosatu of South Affrade Union Federation SAK, leading
NUNW have led to several crises, butica. Cosatu understands that strikings training effort and support of NUN
it has not led to a collapse of tradéworkers withholding their labour) is atin Angola from 1979 to independence.
unions or the society. the end of the day the only real muscléfter retiring, he continued writin

Af liation with political parties al- the workers have. Therefore, wherevaabout Southern Africa. In 2017,
ways spreads its divisions and internairganisation of labour is allowed, thergublished ‘Botswana — An African
struggles inside unions, badly diminmust be strikes — legal or illegal. Diamond’ (in Finnish). He can b
ishing their unity and credibility. Some This could be seen in the Ramatexeached at peltola.pekka@gmail.co
ousted NUNW leaders have established
competing organisations.

Still, despite several purges of trade
union leaders and their replacement
with those loyal to Swapo leaders,
NUNW has retained a measure of
healthy support.

Cooperation with Namibian gov-
ernment structures has produced vast
improvementsin labour legislation and
real minimum wages have increased
considerably during independence.

If we compare the Namibian case to
Botswana, a nation with similar size
and dependence on mining, we can
see that Namibian workers earn more
and have more say in governance than
workers in Botswana.

Still, the reduction in voter turnout
in Namibia is a fact. Slow participation
in grassroots work in Namibian unions
seriously weakens them. Unions have
in some ways become stepping stones

Photo: Pekka Peltola

MAKING A FIST OF IT ... The opening of the Nduuvu
Nangola Trade Union School, Kwanza Sul, Angola, 1983.

RepuBLIc oF NamiBIA DepPARTMENT OF PoLicE

MINISTRY OF SAFETY AND SECURITY

The following vacancy does exist within the establishment of Finance
Directorate, Namibian Police Force

Post Designation
1 Post

Commisioner (Director): Head of Directorate
Finance Directorate;
Police National Headquarters, (Windhoek)

Salary Scale (Grade 3) N$ 512 809 N$ 544 196

+RXVLQJ %HQH¢ WV 1 S D
Motor Vehicle Allowance

&DSLWDO &RVW 1 S D
5XQQLQJ &RVW 1 S D

MINIMUM REQUIREMENTS:

Eligible candidates must:
¥ %H D 1DPLELDQ &LWL]HQ
f %H LQ SRVVHVVLRQ RI D
D UHFRJQLVHG WHUWLDU\ ,QVWLWXWLRQ PD|N
HTXLYDOHQW TXDOL¢ FDWLRQ IURP D UHFRJOQO
DSSURSULDWH ZRUN H[SHULHQFH LQ DFFRXQW
¥ ([SHULHQFH RI ZRUNLQJ LQ D XQLIRUPHG HC
,)06 VI\VWHP *RYHUQPHQW EXGJHW FLUFOH
$FW 6WDWH )LQDQFH $FW 7UHDVXU\ LQVWUK
5HIXODWLRQV DQG RWKHU UHOHYDQW $FWV ¥
t +DYLQJ FRPSOHWHG $UWLFOHV IURP D UHJL\
ZRXOG VHUYHV DV DQ DGYDQWDJH
%H DW WKH OHYHO RI '"HSXW\ 'LUHFWRU *UD GJH
tf 3RVVHVVHV D EURDGHU ZRUNLQJ NQRZOHGJH
6HFWRU LQ 1DPLELD
+DYH JRRG LQWHUSHUVRQDO DQG FRPPXQLFD
%H &RPSXWHU OLWHUDWH LQ OLFURVRIW ZRU
%H GLVFLSOLQH DQG ZLWKRXW DQ\ FULPLQDI|C
%H LQ H[FHOOHQW KHDOWK FRQGLWLRQ DQG
PHGLFDO FKHFN XS
¥ %H IUHH IURP PHQWDO RU SK\WLFDO GHIHFMW
SUREDEO\ LQWHUIHUH ZLWK WKH SURSHU H|}F
¥ $0O0ORZ KLV RU KHU ¢ QJHUSULQWYV WR EH WDN
¥ 1RW KDYH EHHQ FRQYLFWHG RI DQ\ RIIHQFH
PXVW KDYH JRRG FKDUDFWHU
tf %H SUHSDUHG WR WDNH WKH GHFODUDWLRQ)] |
6FKHGXOH $ RI WKH 3ROLFH 5HIJXODWLRQV
%H LQ SRVVHVVLRQ RI D YDOLG GULYHU(fV OL
%H KRQHVW UHOLDEOH DQG H[KLELW D KLJK
%H SUHSDUHG WR XQGHUJR 3ROLFH VWDQGDL
%H SUHSDUHG WR XQGHUJR LQWHUYLHZV

% 'HJUHH 4XDOLy¢

+H +H +H

DUTIES AND RESPONSIBILITIES

7KH LQFXPEHQW ZLOO EH LVVXHG ZLWK D GHWD|L
station, in addition to the under general duties

ODLQWHQDQFH RI ODZ DQG RUGHU
3UHYHQWLRQ RI FULPH
3HUVHYHUDQFH Rl WKH LQWHUQDO VHFXULW
,QYHVWLIJDWLRQV RI RIITHQFH DQG RU DOOHJH
3URWHFWLRQ RI OLIH DQG SURSHUW\
'"HYHORSLQJ VWUDWHJILF SODQQLQJ SURJUDR]
21I1HULQJ PDQDJHPHQW OHDGHUVKLS
30DQQLQJ GHYHORSLQJ LPSOHPHQWLQJ RY!
WKH DFWLYLWLHV RI WKH )RUFH LQ UHODWLR(C
f 3URYLGH JXLGDQFH LQ UHODWLRQ WR WKH
EXGJHWLQJ ¢ QDQFLQJ SHUVRQQHO SURYLVL
J)LODQFLDO 'LUHFWRUDWHYIV IXQFWLRQDO DFW
'_
_l

+H +H+ +H +H +H

f &RPSO\LQJ DQG LQWHUSUHWLQJ WKH 3ROLF
,QVWUXFWLRQV 3XEOLF 6HUYLFH 6WDII 5X0
$FWV LQ DFFRUGDQFH WR WKH SURYLVLRQV II;

f &RQWUROOLQJ LQVSHFWLQJ VXSHUYLVLQ
SHUVRQQHO GHSOR\HG WR WKH )LQDQFH 'LUHI

f (QVXULQJ WKDW WKH )XQFWLRQV RI WKH XQ|G

LQ OLQH ZLWK )RUFH SROLFLHV

&DUU\LQJ RXW DQ\ RWKHU GXW\ UHODWHG W|R

&DUU\LQJ RXW DQ\ GXW\ DVVLIQHG WR KLP|F

RI WKH 1DPLELDQ 3ROLFH )RUFH RU VRPHRQH

+ +

BENEFITS

In addition to the salary above, the organization among others offers the
IROORZLQJ EHQH¢ WV

t 7KLUWHHQWK FKHTXH
f 3HQVLRQ i

OHGLFDO DLG
$PSOH OHDYH EHQH¢

,QWHUHVWHG DSSOLFDQWV ZKR PHHW WKH D
FRPSOHWH D SBMIOHFDWLRQ IRWDAYIG IRUZDUG WKHL
ZLWK &XUULFXOXP 9LWDH DQG FHUWL¢ HG FRS
1DPLELDQ 3ROLFH +HDGTXDUWHUV 3ULYDWH %
GHOLYHU WKHP WR WKH 1DPLELDQ 3ROLFH )RUF
DQG /D]JDUHWW B6WUHHW $XVVSDQQSOdnwilsiopn&U | |
$ .DVKLKDNXPZD DW &KLHIRQVSHFWRU $ 1 7

closing date 29 ™ 0D\
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NB: 6WULFWO\ HQVXUH WKDW D FRQ¢, UPDWLRQ R
WKH DSSOLFDWLRQ IRUP DQG DOO IRUHLJQHU T
E\ WKH 1DWLRQDO 4XDOL¢ FDWLRQV $XWKRULW\




